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Direct or|Sppodtaltiegh t : | SDaaf veitd/ N@utttreerasc h Ne@owr Werb WE € &ATAlpprenti ce o|ff th
i d From the Trai nign@ebBikr
Hol | ay
Scheduhbaepy Hispanic Heritage Mont
you all JIpackofhotriamnni ng! Ste
""""""""""""""""""""""""" t o appear to some degree nor
reverb o our daily 1life
The ETI wjiilylg f€ readjustment, Il am c
cl osed iim nice to come from behind
observance ofthe |[f €acquaint ourselves and hav
. . I nstructors and fellow ¢l ass
fOIIOW'nghOI'dayS continues to function in ful
"""""""""""""""""""""" excited to be here to resume
in your advancement within t
Wi reman cour ses, and advance
VETERANS DAElI ectricians and Journeypers
Thur sday, Nowembé&i sl Hi spanic Heritage mo
wel coming Los Angeles County d
to the ETI Facility. Supervisor Solis has| had
THANKSGEVE NG pbor anenioswna twealill bl azer for social justice
Thursday, No&émbgpeg5|ntently to several personal stories
. diversjity within our program. We hope to proc
Friday, Novsnﬁboe\nfcazs% -oft hest at@ci lity now that our doors a
As you proceed to read this newsletter you wi
CHRI'STMAS Dwit hin our administrative team. We have acqui
Friday, Decalnrpbsetrruzc‘ltors,.and clerical staff to enhance th
over al | services to our member s.
(observed)
Regardl ess of the strides we have made in| | ea
you not | et your guard down -i aarf b ramendt icrhwe ctecs . m
WI'NTER BREAKoNntinue to abide by the |l ocal, state, and fe
(ETI OfféNe Igwayz \(/jveaL|ng youlr face coye:|rt1)g§ whllfe n :j
Cl asses Schedni nd)e t people are sti eing a ecte
Monday, Deg@erkPdtinue to stay focused on your career goals
Sunday, Janu@myd youxpodfamilies all a great and safe fall s
NEW YERRDAY 2®i2rekcerel y,
Friday, Decebmhbaenra 31 mon
(observed) BEW Card #D90035

Pagle



Welcome Spotlight: David Nott
GeOffrey Article by Steve Rose, Senior Instructor
Gardner!
Wh en I first joined t he becc
electrician was not my fi I W
accepted to the & Ade&paurnttiye
things were put on hold dy( y| bud
back i n-9tsh.e Amifdri end of t he rking
one of our NECA contractd e abo
opportunity of apprentices ed wt
about it and decided to ag ok me
months to get in. Things w iffer
Please join us imhavepe®§i &% had about four ppr en
Geoff Gar dneSenioptEel It i me and the apprenti cé tot al
Staff. He first IljodinegdmyhecB®bling in Dist rrito
staff as a part appnertinmmsittryucttwrwomk at som rioj ec
January of 2020 tamed mew Getty Center and Getty Malibu.
recently been hiygd, ap @8o8RNithfe position of NECA apprent
Instructor. Wheng@askeflt ihc0aVs hien t he program and the ETI ha
was enjoying hiscdnd mprwuthyus,ay that we have close to 2
Geoff replied t helte cter ihcasl tappyenticeship in the counftry
enjoyed teachi ngceamtderfseedmsywher e.
privileged to Wolrkhaa\)eontgesérgefortunate to have played a| rol
the very knowl edgeapd e adfle of the first areas to have a c
dedicated staff @i dhem&dd - our workers safer and gave| cus
Geoff completed kbirt'hng[hg guality contractor and workfor_c
Sound apprentice%%m |tte when the ETI was transformej.|n
.a ot her s, but having the opportunity
accel erated In5|d |reman .
) . i%d u rry forward has been challenging and
apprenticeshinp programs at
Local 11. He recleA/VNRCA hBOt only represents contractofrs
Outstanding Aprrl—éq]lt,ycvgooAqNa@@d Local 952 in Ventura. All
when graduating SbebrCOcrﬂrE' Hth&§yet hat meet monthly. These me
W @ e prograrnrmes an Apprentice Coordlnat_or. I? al
apprentlce has gone through a major |ife
The | ast 10 & earlsawd &EGewmdrfeer | ong after that event has pa
career have peenl SW&\P& gltways believed that the success o
Comet Electric asoadpPth @) a¢ti0onship between the |BEW Busi
Sound and InsideydPdfdt@N. | n many areas around the country,
The last six of marowet YeR&Bse hg8nd training programs reflec:
has spent runni nigo allmey ojurs bot h | BEW and NECA that under s
jobs at LAX doi nlge eaer ythlei nfgr ont of our industry is tloget
from networ k camepprse nt4ioenzCoordinator and brings with| hin
jet bridge powerand jwiesi @ptticat will help carry this progr
backbone, to pump gROdJyateful to have been put in a posit,i
control cutover sapplrhen thii gederSitp program and unionized el ec
job was the Builadgprgentices and a program that is consijder
Aut omati on Systel:s‘ns pqo l\tloton of
the complete ren ovatl on at the _
Sout hwest Ter mi naAPrie mptrigG& cgoordinator
FUN FACT: Geofflrhsa'sdeioevé.('nreaman
drummer from t heD8&XTYr6Gm4F 13.
He has sat in on jams with the
members of Red Bone and
War .
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SAFETYNIATTERS

By All en Sloan, Director of Safet.)\
Afmear omr saccident without injury is easy tjo sh
in brushing offd& abordegnhar mhaitft|dasahgaemp dWvhse,n iat
should i mmedi ately send up a red warning flag
unexpected, and could happen again. The next t
damage, injury or deat h.
For every accident there are wusually sevelral
controll ed. The best way to prevent the reocc
fhear mdBsys eisnvestigating the root causes of an
steps can be taken to eliminat ano
system
There can be various causes for an accid i n
machinery), environment (poor lighting or , p
or not followed) or manageimernuts h( atld ojwmedg es. KEEPSAFE o nf ac
and fi®&d mitsasti ng. Look for immediate and ause:
may be an unsafe condition |ike a mechani AND or i
empl oyee The wunderlying cause <could als achir
guard, a crowded work area or a lack of t REPORT
Al incidents should be reported to your THAT o th
be completed. Once an investigation is <co uti o
t he accident from occurring again. Sol nvo
administrative controls, additional train NEARMISS ed c
and workers, or a combination of two or md sol u
Wor kers should inspect the work area for unsafe condit|li ons
should be reported to a supervisor iimmediately Hazar d aw:
Take steps to eliminate hazards as soon as they are d|li scc
happen again and again unti.l they cause injury. You never
injury or even deat h.
For any questions about this or any other sa9®23% issuels, P

Outreach Corner:

Di versity, Equi |
I n CI u Si (0] mrticle()ylﬁ)ng&ol)re)l,

Di ver @aibtowti swhat mak es e acnt

includes our backgrounds, ence
and beliefs; al | the thin ar e.
Diversity i s al so about Equality and
valuing differences based , ra
religion, dlsab|||ty, and ScAuUuail Ul 1 TiIrL atc il v,

Equithei dair treat ment, access, opportuyniwthy,| eamad abbdeasa
striving to identify and eliminate barriers that have pr
Il ncl ushiedamgi si fcluded within either .alguwcdwpiom $oaket | wi &
equality. It i's important to understand someone' s dfi ffe
equally and fairly. People can feel excluded i f they| are
Diversity, Equi syyi aatd toactuoueabhng and maintaining al] suc
principle that all people can thrive personally and | pro
and i mpl ement e w npproarcttaincte st,haitt you fully wunderstand| eac
how they work together.
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https://builtin.com/diversity-inclusion

Welcome to the New ETI Website!

As announced in the Watts Current Newsletter Summer 20
aims to streamline and & ipnpdddsys ama.n yNotf darhley shcehsootlhe E
in terms of appearance, but also functions in a more s
introduced include the digitizing of several i mpot®ant
information, and a more H$HEREOt nG@Gonfgacte Y pahger edlisclgn
Digital Document s
In an effort to st degmloicrees sseasme noafnyt hof HThle f or ms st ude
now digital forms which can be submitted electronicall
Documents & Forms folder within the Students tab. Thes
Change of Address Form
Leave of Absence Form
JAC Appeal Hearing Request Form
VA Monthly Certif-bb&f800on Form (VA 22
Military Leave of Absence Packet
ACE Official Transcript Request
I nstructor Applicati-loamvdlFoMewdbé ms tth&b)our ney
Class Registration Fod4mveFoMedbiensthabJourney
With the addition of these digital forms, students wil
forms sent to them. Those needing any of the above ser
any necessary additional documentation directly to the
| mportant Links
For members who '
Iass:(st?nce outs f» . .. .
i nks 0O associ
NSRS I RS EUU Electrical Training Institute
These |links inc \:
| BEW Local 1 1 | Home Informationfor Applicants = Students = Journey-level Members = COVID-19  Newsletter = Contact Us
I nternational
| BEW websit ¢
Heal th & Pens
Family Medica ,
website
Nati onal El ec
Funds ( NEBF
Net Zer o Pl us
State Licensi

(state websi
COVII® I nformati

The ETI website also features

an added-120vVab which @& ovOMIEDsPItdre, EOds &@ngeldas edo Pty i
the Agreement for Employees and Students form, and the
i mportant resource for those |l ooking for updated infor
of its students in c@mpeda@ammendat ihondhe county

Contact Us Page

The new website also has a more simplified Contact Us
staff .-dAwmdroecti on is provided for the Message Subject
members based on applicable categories.

The new website has been designed to make student enga
the inconveniences of paper forms or trips to the ETI
website to see these and many more additioh®sdiFrmclelbdiorkg
Twitter accounts, a schewldedalwerdasr fdirs pllagyiscdqood!l € as
Federation of Labor and Congress of I ndustrial &r §Vannitzs
Current newsletter I f you have any questions about na
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https://www.laett.com/index.cfm?zone=/unionactive/view_page.cfm&page=COVID2D19
https://www.laett.com/index.cfm?zone=/unionactive/view_page.cfm&page=COVID2D19

What is WECAT?

Article by Anthy Hadjimarkos, Special Projects Assistant

Western Electrical Cybersecurity Apprenticeship Trainijng,
California Lighting Technology Cent-&opprr(odLiTtC)r eosfe au G hD a vdiesv. e
demonstration facility dedicated to accel ergaetniergattihoen, d eewneel
efficient lighting, and daylighting technologies for Calif
are enrolled as part of an electrical apprenticeship to ac
the WECAT program consists of three courses: Advanced Ligt
Management (DSM) and Power Systems Cybersecurity. The goc:
courses, | aunch the new courses at partner sites, trailn afg
training so that it has a |ife beyond the end of the grant
WECAT Courses

Advanced Lighting TQNentwoalk Syisgtheamsng control training progr
Demand Si de MaQalgiefroernnti a i s headmegptowandgsmadekalvith el ec
systems of entire buildi Aagsmewitlol trheee dbrtiac er eofp ced de citmr ircdlaly .
strategies, our electrical workforce will need to understas
spond to those new signals. This course provides an ovjer vi
emerging control strategi &s di nc
|l oad profile based on the d e.
(Previously, this was | aunc mat e
Demand Response but has sin

principles of building auto mer g
ing energy efficient control

Power Systems CY¥herwecbdityg:

reliant on technology, and t we
forward toward a smart er a. i al
aspect of smart technol ogy egor
of data from theft and dama cast
a large net, it includes se ent i
Benefits of WECAT Curriculum

All the automated systems degdscmabrbted Bheyeneaeeé powebeaondi $¢
for electricians to recognize that need, and work on desig
provide value to projects that include these technologijes
address these needs |l ater in a project.

Acquired thryRBelme 4apprentice WECAT graduate will be the |tech
net working and cybersecurity aspects of power systems |in a
reliable, secure, and resilient against cyberthreats. [Thes
The DOL has seen how beneficial this is and has invested i
Empl oyers in the smart technology industry who have empl oy
proposals around these skills, reduce the overall costs fo
Ultimately, WECAT courses will add additional job security
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